
Queensmill School 
Policy on Smoking  

 

Introduction 

From 1st July 2007 virtually all workplaces will be smoke free in the 

United Kingdom.  The law recognises that second-hand smoke is 

both a public and workplace health hazard and seeks to 

guarantee the right of all to breathe air free of tobacco.   

 

Aims 

 This policy aims to ensure a safe and healthy working environment  

for all in the school and to reduce the exposure of non-smokers to 

passive smoking.  It is also hoped that the policy will encourage staff 

who wish to do so to give up smoking. 

 

Implementation 

 This policy applies to everyone present on school premises, 

including contractors, agency staff, and visitors and all people 

travelling in any vehicles in the course of conducting school 

business.  There are “No Smoking” signs throughout the school. 

 

Staff who carry out a home visit are entitled to the same level of 

protection as those working in school premises or grounds.  Prior to 

the visit, parents / carers will be made aware of our policy on ‘no 

smoking’ arrangements and requested to ensure that anyone 

present in the home do not smoke during the visit.  

  

Monitoring of the policy 

Senior Management Team are responsible for ensuring that their 

staff and any contractors working in their area, or visitors to their 

area are aware of and fully comply with the school’s policy.  This 

includes: 

 

 Encouraging staff to seek advice and support from the Council’s 

occupational health unit. 

 Making sure that this policy is discussed with any new staff member 

and / or contractor. 

 Clearly identifying the designated area and providing a waste bins. 

 Where home visits are undertaken the parent / carer is made aware 

of the arrangements prior to the visit and complies with the 

arrangements. 
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